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Executive Director's Note

Assalamualaikum W. B. T.
The actual rate of COVID-19 infection in the country has been falling sharply since the 
middle of the month of March. Most businesses have resumed while all steps are being 
taken to ensure a safe working environment for employees, superseding the financial 
burden. Data records that as high as 70% of Malaysian businesses intend to make 
COVID-19 vaccinations mandatory for all their employees. Our greatest challenge today 
would encourage the remaining employees to accelerate the COVID-19 vaccine booster 
programme. Malaysia has now more than 16 million adults who have received booster 
doses but the remaining are yet to be persuaded.

OSHA obliges the employer to take all reasonably practicable steps to ensure the safety 
and health of all employees in the workplace. It is the employer’s responsibility to conduct 
COVID-19 risk assessments to determine what steps should be taken to meet this obligation. 
As a general rule, an exemption will only be available to employees to opt-out of vaccination 
due to medical, religious, and or safety reasons so that employers could manage the 
situation by requesting some medical evidence to support the refusal. When undertaking a 
COVID-19 risk assessment, employers should consider the risks posed by this pandemic, 
the measures available to mitigate the risks, the reasonable steps that can be taken to 
minimize the risks and the repercussions or consequences of taking and or failing to take 
those reasonable steps. The question of whether the direction from employers to adopt 
mandatory vaccinations is reasonable will depend on the circumstances of each case, 
such as the industrial sector, the type of work performed, vulnerability of the workforce, 
potential exposure to third parties and etc. Some examples of high-risk industries where the 
implementation of a mandatory vaccination policy might be justified, such as healthcare, 
hospitality, construction, aviation, educational services and social welfare organizations. 

Given the continuous battle with COVID-19 ever since its emergence, vaccination seems 
to be our only ticket to a return to normalcy. As more employees are assured of returning 
to a safe work environment, productivity will be heightened and business operations will be 
ready to reverse the economic impact. Safe entry into the endemic largely depends on our 
decisions, as I believe we will be less prone to closures and disruptions. I urge the public to 
lend your support so that, together we envelop a quick recovery!
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Pengurus Kanan, Jabatan Pendidikan Dan Latihan & Pejabat Wilayah

(ETD & RO) NIOSH
Email : saupi.nazri@niosh.com.my

INFO

1. PENDAHULUAN

Sejak ditubuhkan pada tahun 1992, NIOSH telah berkembang 
seiring dengan perkembangan teknologi dalam bidang latihan 
KKP. Bagi mencapai visi NIOSH iaitu untuk menjadi pusat 
kecemerlangan Keselamatan dan Kesihatan Pekerjaan 
(KKP) di Malaysia, NIOSH perlu berada di hadapan dalam 
pengunaan teknologi dan peralatan latihan yang terbaik. Oleh 
itu pihak Pengurusan Jabatan Pendidikan dan Latihan NIOSH 
dengan sokongan Pengurusan tertinggi telah merangka pelan 
pembangunan dengan mengambil kira keperluan pembangunan 
fizikal dan juga perolehan peralatan latihan KKP yang 
menyeluruh. Pembangunan ini dibuat secara berperingkat 
mengikut kemampuan dan dana yang ada.

Sumber pembiayaan bagi aktiviti pembangunan fizikal dan 
peralatan ini diperolehi dari dua sumber iaitu:-

i.) Peruntukan dalaman (bajet tahunan). NIOSH telah 
memperuntukan sebahagian dari bajet tahunan untuk 
membangunkan infrastruktur latihan yang sesuai.

ii.) Peruntukan dana pembangunan dari Kerajaan. Sebagai 
sebuah agensi dibawah Kementerian Sumber Manusia, 
NIOSH telah diberikan bantuan dalam bentuk dana 
pembangunan (CAPEX). Peruntukan ini disalurkan 
melalui Rancangan Malaysia (RMK).

2. FASA PEMBANGUNAN / INOVASI FASILITI LATIHAN

a.) Pembangunan Fizikal / Infrastruktur Latihan

i.) Pembinaan kampus tetap di Bandar Baru Bangi yang 
berkeluasan 10 ekar ini telah disiapkan pada tahun 
1996 dengan kos RM9.7 juta. Ibu pejabat NIOSH 
telah berpindah dari Pusat Bandar Damansara dan 
beroperasi sepenuhnya di kampus baru ini pada 
tahun 1996. Kemudahan yang lengkap dengan bilik 
latihan, dewan teater, makmal, cafeteria dan bilik 
penginapan peserta.

ii.) Pembinaan kampus tetap di Wilayah Selatan di 
Senai, Johor. Projek ini dilaksanakan dalam dua 
fasa dan siap sepenuhnya pada tahun 2001. Ianya 

melibatkan kos pembinaan sebanyak RM20.8 juta 
untuk fasa 1 dan 38.2 juta untuk fasa 2. Kampus 
yang lengkap dengan fasiliti latihan seperti dewan 
kuliah, bilik latihan kecil dan besar, ruang kafeteria, 
bilik pensyarah, surau dan 72 unit bilik hostel (Fasa 
2).

iii.) Pembinaan Simulator Latihan Ruang Terkurung di 
bangunan utama ibu pejabat Bandar Baru Bangi. 
Pembinaan simulator latihan ini bertujuan untuk 
menyediakan ruang bagi aktiviti latihan amali / 
praktikal bagi program ruang terkurung (confined 
space). Ianya dibangunkan mengikut spesifikasi 
industri bagi aktiviti dalam ruangan terkurung (1 unit 
silo dan 1 unit tangki). Kos pembinaan yg bernilai 
RM435 ribu ini dibiayai melalui peruntukan RMK10.

iv.) Pembinaan kampus tetap di Wilayah Pantai Timur 
di Kerteh, Terengganu yang berkeluasan 20 
ekar dengan kos sebanyak RM46.5 juta dibiayai 
melalui peruntukan RMK. Pembangunan kampus 
ini merangkumi fasiliti latihan seperti bilik kuliah, 
dewan kuliah, surau, kafeteria dan kawasan 
latihan terbuka. Pembangunan kampus Kerteh 
diteruskan ke Fasa 2 melalui peruntukan RMK12 
yang merangkumi pembinaan fasiliti latihan untuk 
4 zon latihan khusus. Fasa 2 ini dijangkakan siap 
sepenuhnya pada tahun 2024.

v.) Pembinaan bangunan tambahan iaitu Menara 
NIOSH di ibu pejabat. Menara setinggi 9 tingkat 
ini menempatkan sebanyak 21 bilik latihan, Dewan 
serbaguna, dewan teater, ruang kafeteria, pusat 
sumber, ruangan pejabat dan makmal komputer. 
Pembinaan bangunan tambahan ini dibiayai melalui 
peruntukan dana RMK dengan kos sebanyak RM45 
juta.

Gambar Ibu Pejabat NIOSH 
di Bandar Baru Bangi semasa 
pembinaan.

Gambar kampus Senai terkini

Gambar simulator latihan ruang terkurung
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vi.) Pembinaan Simulator Latihan Amali untuk program 
ruang terkurung di semua pejabat cawangan di 
seluruh Malaysia. Pembinaan simulator latihan 
ini adalah untuk memenuhi syarat pendaftaran 
sebagai pusat penyedia latihan bagi program 
ruang terkurung. Ianya direka bentuk selari dengan 
garis panduan yang ditetapkan oleh JKKP dan 
juga mempunyai ciri-ciri kompak serta mudah alih. 
Kos pembangunan sebanyak RM3.2 juta melalui 
peruntukan dalaman dan RMK.

vii.) Pembinaan 2 unit Hangar Latihan Terbuka di ibu 
pejabat dan di kampus Wilayah Selatan (Senai). 
Hangar ini dibangunkan melalui peruntukan 
dalaman NIOSH dengan kos RM2.2 juta. Fungsi 
utama hangar ini adalah sebagai ruang untuk 
menjalankan latihan amali bagi program 'Bekerja 
di Tempat Tinggi' (WAH), Pengendalian Truk 
Ansun (Forklift), Amali Latihan Bekerja di Ruang 
Terkurung (Confined Space) dan sebagai ruang 
pelbagai guna.

b.) Pembangunan Fasiliti Latihan / Peralatan Latihan 
KKP

Pembangunan infrastruktur latihan tidak lengkap tanpa 
peralatan / fasiliti latihan yang bersesuaian. NIOSH 
telah mengenalpasti keperluan peralatan latihan ini 
seiring dengan perkembangan infrastruktur latihan 
yang disediakan. Dalam perancangan pembangunan, 
kesemua elemen latihan telah dikenalpasti iaitu 
pembangunan modul, kaedah penilaian, pembangunan 
jurulatih, keperluan fasiliti dan peralatan latihan.

Antara inovasi peralatan latihan yang telah NIOSH 
laksanakan ialah:-

i.) Peralatan Latihan Ruang Terkurung (Confined 
Space Equipment)

ii.) Peralatan Latihan Bekerja di Tempat Tinggi 
(Working at Height)

iii.) Peralatan Latihan Higen

iv.) Peralatan Latihan / Pengujian Bunyi Bising

v.) Peralatan Latihan Kualiti Udara Dalaman (IAQ)

vi.) Peralatan Latihan Bergerak (Mobile Training Unit)

Unit Latihan Bergerak ataupun MTU telah melalui 
beberapa fasa inovasi. Ianya berkembang daripada 
unit yang ditarik oleh kenderaan 4WD kepada lori 
yang dikendalikan oleh seorang petugas. Perubahan 
spesifikasi dan rekabentuk ini dibuat oleh kakitangan 
NIOSH yang terlibat secara langsung dengan 
perlaksanaan program latihan untuk ruang terkurung. 
Hasil dari pemerhatian serta maklumbalas dari 
industri pasukan pereka bentuk telah mengambil kira 
penambahbaikan dan dimasukkan dalam spesifikasi 
yang baru. Setiap rekabentuk dipastikan mematuhi 
garis panduan yang ditetapkan oleh pihak Jabatan 
Keselamatan dan Kesihatan Pekerjaan (JKKP). 
dan apabila siap, setiap unit tersebut perlu melalui 
proses pemeriksaan rapi oleh pegawai JKKP sebelum 
diluluskan untuk pengunaan.

Gambar Kampus NIOSH Wilayah Pantai Timur (Kerteh)

Gambar Simulator Pejabat Cawangan

Gambar Rekabentuk Hangar SRO dan Ibu Pejabat, NIOSH
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Berikut adalah inovasi dalam rekabentuk MTU:-

MTU 1.0 (Tahun 2010) MTU 2.0 (Tahun 2016)

MTU 3.1 (Tahun 2022)MTU 3.0 (Tahun 2019)

3. KESIMPULAN

NIOSH akan sentiasa berinovasi seiring dengan perubahan dan perkembangan dalam industri. Matlamat kami supaya setiap peserta 
yang mengikuti program latihan KKP di NIOSH dapat merasai pengalaman pembelajaran yang terbaik dengan penggunaan peralatan 
yang sesuai dan terkini.

Model Tahun
Dikeluarkan Bil Unit Kelebihan / Inovasi

MTU 1.0 2010 2 UNIT - Unit simulator bergerak
- kompak & ditarik oleh 4WD

MTU 2.0 2016 5 UNIT
- Unit lori 8 tan
- reka bentuk mengikut spesifikasi penuh
- lebih besar dan lengkap

MTU 3.0 2019 2 UNIT
- Unit lori 3 tan
- reka bentuk kompak
- lebih kecil dan mudah dikendalikan

MTU 3.1 2022 6 UNIT
- Unit lori 3 tan
- reka bentuk kompak ditambah baik dari rekabentuk 3.0
- lebih kecil & mudah dikendalikan
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NIOSH Mobile Training Unit (MTU) 
Simulator for Confined Space

Article written by:
Haji Muhammad Zaeem Mokhtar
Technical Expert III
Education and Training Department and Regional Offices
Email: zaeem@niosh.com.my

INFO

Since the first major confined space incident in Malaysia which 
happened in June 2001, NIOSH Malaysia has set up a task force 
to ensure the safety and health of all who are involved in confined 
space entry. In October 2001, the Department of Occupational 
Safety and Health (DOSH), Ministry of Human Resources, 
Malaysia issued the Code of Practice for Safe Working in a 
Confined Space which NIOSH Malaysia was amongst the 
working group of the publication. Since then, NIOSH Malaysia 
has come out with a series of training with regards to Confined 
Space Safety which are Authorised Entrant and Standby Person 
(AESP), Authorised Gas Tester and Entry Supervisor (AGTES), 
Confined Space Rescue (CSR), Inert Entry Training (IET) and 
Confined Space Trainers’ (CST) Program.

There have been requests by the 
industry for the programs to be 
conducted in their premises and like 
in previous years, the industry has 
to provide a safe area to conduct 
the practical entry session. To meet 
the training requirement, an actual 
confined space such as a storage 
tank has to be made safe before every 
session.

In 2010, alongside DOSH’s latest publication of the Industry Code 
of Practice (ICOP) for Safe Working in a Confined Space, NIOSH 
Malaysia again embarked on a new Mobile Training Unit (MTU) 
Simulator for Confined Space Program to further promote safe 
entry into confined spaces. The first two units have been used 
in a wide range of sessions for all industries including DOSH 
confined space training series through Peninsular Malaysia.

Then, again in the year 2015, NIOSH Malaysia has upgraded 
the MTU with smoke machines and internal CCTV. By this time, 
NIOSH Malaysia has produced 5 MTUs on a 7 tonne bonded 
lorry throughout Malaysia, 2 units in Peninsular Malaysia, 1 unit 
in Sabah and 2 units in Sarawak. This is in accordance following 
the demand for NIOSH Malaysia’s confined space programs 
requested from industries is still high.

In 2019, NIOSH Malaysia has remodelled the MTU into a lighter 
version where it is mounted on a 3 tonne lorry and in 2022, 
NIOSH Malaysia has produced 9 units across the nation. Still 
maintaining the requirement for vertical and horizontal entry, 
NIOSH Malaysia has also included a short maze to simulate 
the actual entry into a confined space. The MTU provides the 
simulation of the isolation procedure where the participants are 
required to perform a Log Out Tag Out (LOTO) procedure before 
entry. For vertical entry, a tripod and winch with a retractable 
lifeline are to be mounted and attached to the workers for 
entering and exiting and also to simulate rescue procedures.

Entry with a self-contained breathing apparatus (SCBA) or an 
airline system or even an inert entry breathing apparatus is 
possible as the manholes are wide for such entry. Many simulation 
can be conducted inside 
the MTU, such as rescue 
operation, inspection 
and others.

With such devotion 
and charisma, NIOSH 
Malaysia shall strive 
to ensure and uphold 
safe entry into confined 
space for all workers.
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PANDEMIC VERSUS ENDEMIC

Article written by:
Khong Chooi Yee, Joy

Information Dissemination Division (IDD)
Email: joy.khong@niosh.com.my; joy.niosh@gmail.com

With COVID-19 Coronavirus, Uncertainty Is a Certainty

We have entered the third month of 2022 and the COVID-19 
pandemic has made a difference, as we all know. Time has 
passed, we have seen infection rates begin to slow down in 
the country, and nothing could be better than rejoicing the 
appearance of early signs of recovery. Malaysia is no longer 
facing an unprecedented period of uncertainty over COVID-19. 
Although some of us are still omitting to return to some semblance 
of normalcy and doubt the navigation of a life lived not to but 
alongside the disease. As we move forward, worries, doubts, 
and uncertainties about the invasion of the new variants seem 
unsettling but are normal. Last year, the Malaysian government 
has proclaimed that a zero-COVID strategy was not viable and 
would have a detrimental effect on the country hence people are 
now more receptive to the revamping. Being more tolerant of 
uncertainty succour and convincing the people to accept that we 
have to live with COVID-19 longer. 

Pandemic versus Endemic 

The country has now gradually embraced the uncertainties and 
is poised to move into the endemic phase, but the exact date 
will soon be announced by the COVID-19 special Pandemic 
Management Committee chaired by the Prime Minister. When 
we talk about the transition from pandemic to endemic, we all 
know too little about COVID-19 or the new variant and many 
predictors remain unknown. On that account, there is a greater 
need for researchers and experts to continue to expedite not 
only to COVID-19 but also the new Variants of Concern (VOC) 
that appears. Before we can discuss the transition to phases, 
we need to make a clear distinction between a pandemic and an 
endemic phase. As defined by the Centers of Disease Control 
and Prevention (CDC), a pandemic refers to an epidemic that 
has spread over several countries or continents, usually affecting 
a large number of people while "Epidemic" means an increase, 
often sudden, in the number of cases of a disease above 
what is normally expected in that population in that area. For 
an infectious disease to be classed in the endemic phase, the 
rate of infections has to more or less stabilized over the years. 
For a country to enter an endemic phase, a baseline number 
of COVID-19 cases must be achieved within the country, 
accompanied by occasionally unpredictable outbreaks.

Malaysian Experience and Resilient Recovery

Malaysia was successful in establishing a baseline for transition 
and began treating COVID-19 as an endemic disease. Reducing 
the virus’s reproductive number down to one is just "the bare 
minimum" to classify the endemic disease, there are other 
factors that we need to outline because the assessment of 
these latent factors will be a more challenging concern. It is 
hard to spell out the appropriate benchmark for the transition 
to be taken over, but there is certainly more to be done before 
preparing for the transition. Malaysia is weathering the pandemic 
as the undertaken vaccination program is recognized as one of 
the highest in the world and the Ministry of Health (MOH) has 
begun since last year delivering a COVID-19 booster vaccine 
to the frontliners, healthcare professionals, and the elderly with 
comorbidities to ensure optimal protection. As for the national 
security level, Defence Minister Datuk Seri Hishammuddin 
Hussein pledged that the country is ready to reopen safely 
as all seven criteria are now met. As reported the criteria sets 
include a standard operating procedure with nine guidelines; a 

Heightened Alert System - HAS; National Testing Strategy; and 
TRIIS (Test, Report, Isolate, Inform, Seek). These criteria also 
require having an automated 'Find, Test, Trace, Isolate, Support' 
(FTTIS) system, and the gradual reopening of national borders, 
as well as community empowerment ambassadors. 

Although Malaysia has paused the transition to the COVID-19 
endemic stage after the country's first Omicron variant was 
detected last November, the government appears to have 
sharpened its emergency response strategies and showing a 
confident and quiet determination to continue recovery efforts 
rather than shut down economies. The MOH has not known 
enough over the mutation of the COVID-19 disease, Health 
Minister Khairy Jamaluddin and Director-General of Health Tan 
Sri Dr. Noor Hisham Abdullah assured of current regulations and 
strict adherence to COVID-19 SOPs are sufficient to deal with 
variants of concern, including Omicron. 

Pandemic to endemic and the challenges ahead 

The Malaysian government says that recognizing COVID-19 
as endemic is not defeat, but adaptation. The reopening of the 
country's economy is also one of the key aspects of the transition 
to the epidemic phase, where economic performance is expected 
to recover in the second half of 2022 and by the following year. 
After battling with COVID-19 for more than two years, the nation 
now understands much more about the disease learning through 
the importance of compliance with SOPs. The country has 
changed the game with solid evidence through herd immunity 
and now with a much lower daily infection and mortality rate. 
Besides booster deployment, the enforcement of the “Search, 
Test, Isolate, Treat and Quarantine” (STITQ) application and 
many other recovery plans and preparations are carried out in 
parallel. As the country continues to adapt and making adjusting 
to the endemic phase, what we shall not neglect is the economic 
recovery and sustainable development that underpin the 
reopening of all sectors. Early on this month, our Prime Minister 
Datuk Seri Ismail Sabri Yaakob announced Malaysia to reopen 
borders on April 1, 2022. He stated that the decision to be made 
will be based on the latest scientific evidence and facts related to 
COVID-19, and comparing the requirements for the reopening of 
borders by other countries.

The pandemic has paralyzed the national economy over the past 
two years, but now the workforce and industry have returned to 
business under the new norms. To coexist with the virus, much of 
the workforce is now a key part of the discipline on SOPs, such 
as mask-wearing, physical distancing, and acceptance of safe 
and effective vaccines. For smaller businesses that have been 
negatively affected by COVID-19, a further relaxation is crucial, 
so that domestic consumption can be spared, leading to higher 
business volume. In addition to SOPs compliance, industry 
players should focus on re-skilling, up-skilling, and attracting 
more investment to increase productivity and competitiveness, 
especially when there is a labor shortage specifically for skills 
and admission of foreign workers. The country has 1.5 million 
up-to-date job vacancies, but the number of unemployed stands 
at 748,000, reflecting ineffectiveness in sustaining market 
demand. Under Malaysia's 12th plan, the country's economy 
is expected to grow between 4.5% and 5.5% over the next 
five years, there is a need to strengthen and increase investor 
confidence levels to support domestic and foreign investments 
in expanding the economy. In terms of increasing production 
capacity, industry players should take the opportunity to reform 
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and inculcate knowledge and skills in occupational health and 
safety and prepare for future challenges. There is a strong need 
to train and cultivate as many workers as possible and equipped 
with a minimum understanding of occupational safety and health 
discipline with the fundamentals of exposure to occupational 
diseases, risk assessment, and the types of preventive measures 
applicable to industries and feasible for a specific type of 
business. The more employees are embedded with occupational 
safety and health (OSH) knowledge, the stronger the protective 
shield we have built for industry players. Contemporaneously, 
it also protects everyone to prevail over negligence. On the 
one hand, it could be beneficial by creating more employment 
opportunities and protecting the safety and health of workers, 
concurrently it also serves as an investment to safeguard against 
future emergence.

Industry players should understand that infection prevention 
and control will differ nationally and across professions. The 
preventive measures are also likely to be task-specific based 
on the risk assessment. Some measures can be applied to 
reduce the risk of infection for a particular industry, while other 
occupations may require advanced applications. These include, 
for example, the implementation of workplace hygiene measures, 
the implementation of additional effective measures such as 
medical surveillance and monitoring, risk assessment aimed at 
minimizing as far as possible the number of workers exposed 
or potentially exposed; thus workers can further improve the 
workplace environment. Early detection alerts can provide 
valuable early warning of emerging infections. This could lead to 
improvements in preparedness not only for public health but also 
to reduce other health hazards in the workplace.

Reopening the Country  

Although COVID-19 is a global pandemic, the expression of the 
pandemic may differ from country to country. These may include 
the genetics of the virus, the characteristics of the vulnerable 
population, the behaviour of the population, and the country's 
response to the crisis. Hence we witness the country's challenges 

and the response to the pandemic to endemic transition in the 
hope of sharing our experiences which can be lessons learned 
from others. Malaysia, as a developing country with limited 
resources, faces mounting challenges in responding to the crisis, 
especially during the new variants invasions. However, we are 
thankful for good cooperation between government agencies 
and the public, the most important leaders that successfully lead 
the country to overcome the first two waves of the pandemic. 
Nevertheless, the third waves' has proven to be more daunting, 
but the government and authorities have imposed various exit 
strategies and coped with an acute awareness of the interval 
changes. We foresight Malaysia will be able to keep the pandemic 
at bay and together we secure and lift the pandemic, moving 
towards endemic before the holy month of Ramadan has arrived. 

The country's Strategic Moves for Endemic 

1. Develop more medical technologies as the country heads 
towards the endemic phase of Covid-19.

2. Invite prominent vaccine companies from neighbouring 
countries to set up their production plants in Malaysia which 
include, data research and Research and Development 
Centers.

3. Simplify and refine the Standard Operating Procedure for all 
industries so that they are better understood and followed, 
particularly by foreign workers.

4. Ensuring the success of the National COVID-19 Immunisation 
Programme (PICK) and Malaysia's coronavirus booster 
inoculation program.

5. Malaysia has imposed a temporary entry ban on foreigners 
from several southern African countries without permanent 
resident (PR) status or working visas.

6. Subsidize the cost of RTK Antigen Test, polymerase chain 
reaction test, and treatment for high-risk workers.

NOVEMBER DECEMBER 

 

 

 

 

 

Three threshold indicators 

The Malaysian government will use Na�onal Recovery Plan (NRP) four 
phases to assist Malaysia in exi�ng the pandemic. The transi�on from 
one phase to the next phase will be based on three threshold indicators: 

1. The state of COVID-19 transmission in the community based on the 
number of daily cases of infec�on; 

2. The capacity of the public health system based on the rate of ICU 
wards occupancy; 

3. The percentage of the popula�on covered with two doses of vaccine 
injec�on. 

Seven criteria for endemic phase entry 
 
1. Having one SOP with nine guidelines; 
2. Utilize Heightened Alert System – HAS; 
3. Na�onal Tes�ng Strategy; 
4. TRIIS (Test, Report, Isolate, Inform, Seek); 
5. An automated Find, Test, Trace, Isolate, Support (FTTIS) system; 
6. The gradual reopening of na�onal borders; and 
7. Community empowerment ambassadors. 

PANDEMIC

ENDEMIC

The pandemic ends when the virus is no longer prevalent 
when 
• A vaccine or an effec�ve treatment is developed – this 

would be the most desirable op�on. Think of polio – an 
epidemic, not a pandemic – which came to a medical end 
with a vaccine. 

• Infec�on and death rates plummet – also considered a 
medical end. That’s how the Spanish flu pandemic of 1918 
ended -– those infected either died or developed immunity. 

• People simply get tired of living in fear, and learn to live in a 
world with the disease. This is considered a social ending, 
which is not an actual end since the disease itself doesn’t go 
away. In this situa�on, the disease may con�nue to spread, 
which can delay the medical end. 

VERSUS WHO announced SIX Condi�ons a country must acquire before li�ing a lockdown. 
These condi�ons provide jus�fica�ons for a country to decide to li� restric�ons on their social and 
economic ac�vi�es:
1.
2.
3.
4.
5.
6.

Disease transmission is controlled.
Health system capaci�es are in place to detect, test, isolate, and treat every case and trace every contact.
Outbreak risks are minimized in special se�ngs like health facili�es and nursing homes.
Schools, workplaces, and other essen�al places have established preven�ve measures.
The risk of impor�ng new cases can be managed.
Communi�es are fully educated, engaged, and empowered to live under a new normal.

In facing the current economic crisis amid the 
COVID-19 pandemic, the Malaysian government 
adopted a strategy that includes SIX Approach-

1.

2.

3.
4.

5.

6.

A firm ac�on and resolve in controlling the 
spread of the COVID-19 pandemic by 
implemen�ng public movement control.
Build an economic resilience through a 
s�mulus package known as PRIHATIN to 
improve people's economy.
Regenerate or restart the economy on a 
structured and controlled basis.
Implement economic recovery strategies in 
facing the new normal.
Strengthen or revitalize the economy for 
future sustainability.
Restructure or reform the economic 
founda�on to allow the country and its 
people to migrate into an era of living with 
the new normal.
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“WE SWITCH OFF ALL ELECTRICAL APPLIANCES AND SUPPLY FOR 
1-HOUR. AS A SIGN OF NIOSH IS IN LINE WITH CONSERVING THE 

NATURE.”
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Kementerian Sumber Manusia melalui NIOSH mengambil 
inisiatif di bawah program Aspirasi Keluarga Malaysia (AKM) 
menawarkan perkhidmatan Penaksiran Asas Kualiti Udara 
Dalaman (KUD) secara PERCUMA kepada syarikat-syarikat di 
dalam kategori mikro dan kecil.

Inisiatif percuma ini akan melibatkan lebih 300 syarikat mikro dan 
kecil dimana pemeriksaan awal di tempat kerja akan dijalankan 
oleh Pakar Teknikal NIOSH. Laporan pemeriksaan awal di tempat 
kerja dan pemantauan asas KUD akan disediakan dengan 
cadangan penambahbaikan KUD serta aspek keselamatan dan 
kesihatan pekerjaan (KKP) di tempat kerja.

Pihak IKS digesa untuk menghubungi pihak NIOSH untuk 
mendapatkan perkhidmatan penaksiran asas KUD. Sebarang 
pertanyaan boleh ditujukan kepada NIOSH melalui e-mail rasmi 
cmc@niosh.com.my.
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2 MARCH 

9 MARCH 

NIOSH Certification Sdn Bhd has received the Best Service Provider award from Sarawak Energy Berhad (SEB) during the Sarawak 
Energy Vendor Awards 2021 (SEVA) ceremony held in Kuching on 2nd Mar 2022.

The SEVA program recognizes top-performing vendors for their exceptional service to SEB and is benchmarked against the best 
practices of other major industry players in the region.

Thank you Sarawak Energy Berhad for your acknowledgment of our performance in Health, Security, Safety & Environmental 
Excellence (HSSE), Quality of work, Delivery of services, and Integrity

9 Mac 2022, Bandar Baru Bangi - Tuan Haji Ayop Salleh, Pengarah Eksekutif NIOSH menerima kunjungan hormat dari delegasi 
Universiti Pertahanan Nasional Malaysia yang diketuai oleh YBhg Dato’ Dr. Junaidah Kamarrudin, Penolong Naib Canselor 
(Perkhidmatan, Jaringan Industri dan Perhubungan Korporat).

Perbincangan kerjasama strategik antara kedua-dua organisasi antara lain adalah pengisian program 17th Defence Services Asia 
yang akan berlangsung pada 28-31 Mac 2022.

NIOSH dan UPNM juga bersetuju untuk mengadakan beberapa kolaborasi berkaitan aktiviti latihan dan persijilan bagi manfaat 
pelajar dan pensyarah UPNM.

NIOSHCert Best Service Provider award

Kunjungan delegasi Universiti Pertahanan Nasional Malaysia 
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15 MAC

29 MAC

AKTIVITI

15 Mac 2022, Kuala Lumpur - Institut Keselamatan dan Kesihatan Pekerjaan Negara atau NIOSH akan menganjurkan 23rd 
Conference and Exhibition on Occupational Safety and Health (COSH 2022) atau Persidangan dan Pameran di dalam Keselamatan 
dan Kesihatan Pekerjaan Ke-23 (COSH 2022). 

COSH 2022 merupakan salah satu aktiviti tahunan anjuran NIOSH bertujuan untuk memperkenal dan membincangkan isu terkini 
dalam bidang keselamatan dan kesihatan yang boleh memanfaatkan seluruh industri dan pekerjaan di Malaysia. Persidangan ini juga 
merupakan sebuah platform bagi pakar-pakar di dalam bidang Keselamatan dan Kesihatan Pekerjaan (KKP) untuk mengetengah 
dan membentangkan perkembangan dan teknologi baharu yang sentiasa berubah yang boleh membawa kesan positif di kalangan 
industri.

COSH 2022 dijadualkan akan berlangsung pada 29 dan 30 Ogos, 2022 dengan tema ‘RESILIENCE TOWARDS NEW CHALLENGES’ 
atau dalam Bahasa Malaysia ‘Berdaya Tahan Menghadapi Cabaran Baharu’. Pilihan Tema ini adalah tepat pada masa ini 
memandangkan negara kita sedang dalam fasa pemulihan dan dalam proses peralihan ke endemik. COSH 2022 akan berlangsung 
di Kuala Lumpur Convention Centre (KLCC).

NIOSH mensasarkan seramai 1500 orang peserta persidangan yang akan hadir termasuk peserta yang menyertai persidangan 
secara atas talian. Dijangkakan seramai 80 buah syarikat akan terlibat dalam pameran yang akan diadakan. Persidangan selama 2 
hari ini akan menampilkan 18 orang pembentang dari dalam dan luar negara.

Senator Datuk T. Mohan, Naib Pengerusi NIOSH, YBrs. Tuan Haji Ayop Salleh, Pengarah Eksekutif NIOSH, Ahli Lembaga Pengarah 
NIOSH, Ketua dan wakil Ketua-Ketua Jabatan dan agensi Kementerian Sumber Manusia, rakan industri, pengamal KKP, syarikat-
syarikat penyedia perkhidmatan KKP dan wakil media.

29 Mac 2022, Kuala Lumpur - Bertempat di MITEC, Kuala Lumpur, NIOSH dan UPNM mengadakan majlis menandatangani 
Memorandum Persefahaman (MOU) bagi kerjasama strategik di dalam aktiviti pendidikan, penyelidikan dan program kesedaran.

Majlis MOU ini diadakan bersempena dengan 17th Defence Services Asia dan 2nd International Exhibition on National Security for 
Asia (NATSEC Asia 2022).

Pihak UPNM diwakili oleh YBhg. Lt. Jen. Dato' Hasagaya bin Abdullah dan NIOSH diwakili oleh YBrs. En. Khairunnizam Mustapa, 
Pengurus Besar Jabatan Perundingan, Penyelidikan dan Pembangunan NIOSH (CRD).

COSH 2022

UPNM MOU SIGNING
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