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Nota Pengarah Eksekutif

Assalamualaikum WBT

Bismillahirrahmanirrahim.

Latihan keselamatan dan. kesihatan pekerjaan (KKP) merupakan
aspek yang penting bagi . meningkatkan kesedaran para/ pekerja
tentang KKP dan budaya kerja selamat. Latihan yang mencukupi
dan berkesan juga perlu dilaksanakan dan dinilai secara konsisten
bagi memastikan kejayaan program KKP di tempat kerja.

Selain itu, penyediaan latihan KKP dapat membantu para majikan dan
pekerja memahami keperluan Sistem Pengurusan Keselamatan dan
Kesihatan Pekerjaan (OSHMS) serta keperluan mematuhi undang-
undang berkaitan termasuk Akta Keselamatan dan Kesihatan
Pekerjaan (Pindaan) 2022 yang dikuatkuasakan mulai 1 Jun 2024.

Melalui latihan yang diberikan, para pekerja dapat mengaplikasikan ilmu
yang dipelajari di dalam tugasan harian mereka. Secara tidak langsung,
la dapat menyumbang kepada pemerkasaan keselamatan dan kesihatan
di tempat kerja kerana kajian menunjukkan latthan KKP mempunyai
impak yang signifikan terhadap pekerja dan tempat kerja mereka.

Antara impak tersebut adalah meningkatkan kesedaran keselamatan
dalam kalangan pekerja, mengurangkan kemalangan dan kecederaan
di tempat kerja, pematuhan terhadap keperluan undang-undang
yang berkaitan serta meningkatkan produktiviti pekerja. Ia turut
menyumbang kepada penjimatan kos bagi sesebuah organisasi,
meningkatkan moral dan kepuasan pekerja, membantu dalam pengurusan
risiko serta menggalakkan budaya keselamatan di tempat Kkerja.

Kementerian Sumber Manusia (KESUMA) melalui Institut Keselamatan
dan Kesihatan Pekerjaan Negara (NIOSH) bertanggungjawab
mengukuhkan program latihan KKP bagi memastikan
kebajikan serta kesejahteraan sumber manusia negara terbela.

Bagi membantu negara mencapai sasaran yang ditetapkan di bawah
Pelan Induk KKP 2021-2025 (OSHMP25), NIOSH turut memberi komitmen
padu bagi memastikan keselamatan, kesihatan serta kebajikan semua
pekerja terjamin menerusi pelbagai program latihan berkaitan KKP.

Langkah tersebut adalah selari dengan hasrat Kerajaan untuk
menurunkan  kadar kemalangan dan penyakit di tempat
kerja, seperti yang digariskan di bawah OSHMP25, melalui
program kesedaran, latthan serta penyelidikan berkaitan KKP.

Buletin FYI edisi Mei 2024 turut membawakan maklumat mengenai impak
latihan daripada perspektif KKP. Semoga perkongsian maklumat ini dapat
memberi manfaat kepada para pembaca serta meningkatkan usaha para
majikan dalam menyediakan latihan KKP yang mampu meningkatkan
produitiviti dan mengurangkan kemalangan dan penyakit di tempat
kerja.

Haji Ayop Salleh
Pengarah Eksekutif
NIOSH

Senarai Kandungan
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Impact of Training from
Occupational Safety and Health

(OS

Perspective

Jabatan Perundingan dan Penyelidikan & Pembangunan (CRDD), NIOSH

Training is defined as the process
of learning the skills needed to do a
particular job or activity (Cambridge
Dictionary, 2013). Itis also a systematic
development of knowledge, skills
and attitudes, so that a person may
perform to the required standards.

Training is an important element and
component mentioned in Clause
7.2 of the International Organization
for Standardization (ISO) 9001:2015
Quality Management System,
and clause 7.2 of the International
Organization for Standardization (ISO)
45001:2018 Occupational Health &
Safety Management Systems.

Section 15(2)(c) of the Occupational
Safety and Health Act (OSHA)
1994 states that the general duties
of employers and self-employed
individuals are to provide information,
instruction, training and supervision
to ensure the safety and health of
their workers at the workplace. Thus,
employers shall make necessary
arrangements to ensure all employees
are given appropriate knowledge and
skill to ensure workers are competent
in their respective field.

OSHA 1994 stipulates the involvement
of both employers and employees
in ensuring the safety and health at
workplace by practicing cooperation
between both parties and adhering to
the rules and regulations mentioned
in the Act. Therefore, employers
shall ensure that all employees are
competent based on appropriate
education, training or experience (ISO
45001:2018).

Sufficient and effective training must
be implemented and evaluated
consistently for personnel involved
in Occupational Safety and Health
(OSH) to ensure and maintain the
success of any OSH programme at
workplace. Training empowers all
industry workers to understand the
requirements of the Occupational
Safety and Health Management
System (OSHMS) as well as adherence
to related legal requirements.

The learning and development
will then be applied to their daily

www.niosh.com.my

tasks to fulfill their responsibilities,
contributing to the empowerment
of safety and health practices in their
respective  workplaces. A training
session must be organised by a
registered and accredited training
provider. A competent and certified
trainer shall deliver the respective
training based on his or her expertise
in the subject matter and related
topics.

The effectiveness of the training
session shall be evaluated and
assessed, including periodic review
of the training content or syllabus and
the delivery method. This is necessary
to validate the up-to-date content
to coincide with rapid changes in

national and international OSH
training.
A thoroughly planned training

programme determines the success
of the training session and other
arrangements. A well-managed
training programme is able to meet its
objectives and goals and may assist
in reducing accidents and injuries
at workplace as well as improving
the quality of workplace standard.
A comprehensive training will also
improve the knowledge, skills and
attitude of the workers which can
enhance their self-confidence
level commitment and personal
characteristics.

Learning through training 1s the
process of acquiring knowledge, skills,
and competencies. Its specific goals
are to improve one's knowledge, skills,
capacity, capability, performance, and
productivity.

Training 1s focused, task-oriented,
and aimed at changing attitudes, skills,
and knowledge in a specific area. It is
typically job-related and serves as a
teaching method.

Training is believed to be highly
important in enhancing production
levels, both physically and financially,
as well as socially and cognitively.
It also contributes to the personal
development of employees in any
business, as training systematically
enhances the knowledge and abilities

necessary for employees to perform
well in their tasks or jobs.

In relation to OSH, training includes
elements such as identifying hazards,
conducting risk assessments,
implementing suitable risk control
measures, applying safe  work
practices, adhering to company
policies or procedures, effectively
using personal protective equipment
and correctly planning and
implementing emergency procedures
and preventive measures.

Employers and employees can obtain
and enhance their knowledge about
potential hazards and the relevant
control measures by attending a
specific training. They may learn
on how to take a more active role in
hazard prevention programmes or
make organisational changes that
would improve workplace safety and
health.

According to Bates (2005), knowledge
is information given meaning and
integrated with other contents of
understanding. Merriam-Webster
defines knowledge as 'the fact or
condition of knowing something
with  familiarity —gained through
experience or acquaintance with, or
understanding of, a science, art or
technique.’

Knowledge is typically defined
as facts, information, and skills
gained  through  education  or
experience; the conceptual or
practical comprehension of a subject.
Knowledge is a crucial element in

training.

Similarly, according to Merriam-
Webster, skill is the ability to use one's
knowledge effectively and readily in
execution or performance. Generally,
skill is the ability to do something well
and requires expertise to perform a
certain task, as related in training and
defined as subject matter expert.

This element is crucial for trainers,
who must develop and enhance the
skill of delivery and presentation to
become effective and efficient trainers
in their respective fields and subjects.
Trainers have to adoptvarious delivery
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techniques to suit different audiences
and learners, enabling participants
to achieve training objectives and
workers to obtain the competency to
perform work safely and effectively in
their workplaces.

In summary, training is a systematic
and purposeful process of developing
knowledge, skills, and competencies
to enable individuals to perform tasks
effectively, enhance performance and
achieve organizational objectives.

Training from OSH perspective has a
significant impact on workplaces and
employees in various ways:

e Enhance Safety Awareness

OSH training enhance the
knowledge and skills of
employees to be aware of
workplace hazards and risks.
It educates them the value of
safety protocols, procedures,
SOPs and the use of personal
protective equipment (PPE).
This increases the awareness
of OSH, leading to a safer
workplace where employees
become more vigilant and
proactive in identifying and
addressing potential hazards
and risks.

e Minimise Incidents and
Injuries at Workplace

Effective OSH training
programs may contribute to
fewer workplace incidents,
accidents and injuries.

Employees who are trained to
identify hazards, recognize risks
and follow safety guidelines
are less likely to engage in risky
behaviors or practices that
could lead to unsafe acts or
unsafe conditions.

¢ Compliance to
Requirements

Legal

OSH training ensures that
employers and employees
understand and comply with
regulatory requirements and
industry standards related to
safety. Compliance with OSH
reqgulations not only helps
in avoiding legal issues and
penalties but also fosters a
culture of safety and health
within the organization.

e Increase Productivity

A safe working environment
directly contributes to higher
productivity and quality

products. When employees
feel safe and confident in their
workplace, they are more
focused on their tasks and
less worried about potential
hazards or accidents. Reduced
absenteeism due to injuries
or illnesses also contributes to
increased productivity.

Cost Savings

Investing in OSH training is
beneficial for cost savings
for organizations. Fewer
workplace  injuries  justify
fewer workers' compensation
claims, medical expenses, and
replacement costs for injured
employees. Furthermore, a
safer workplace reduces the
financial cost of downtime
caused by accidents.

Improve Employee Morale
and Satisfaction

Providing OSH training
demonstrates an organization's
commitment to its employees’
well-being. Employees feel
valued and cared for when
their employer gives priority to
safety of workers at workplace.
In return, it improves morale
and job satisfaction, resulting
in higher employee retention
rates.

Risk Management

OSH  training  helps in
identifying and  managing
risks effectively. By providing
relevant training, employees
can gain knowledge and skills
to assess and control hazards,
in order to prevent potential
incidents and mitigate risks
before they escalate into
serious problems. It would also
assist employees to develop
relevant OSH documents such
as Safety Manual, HIRARC, JSA
and other related procedures.

Encourage Safety Culture

Consistent  OSH  training
promotes a culture of safety
within the organization.
When safety becomes
a shared value among
employees and management,
it influences behaviour and
decision-making at all levels,
emphasising the importance
of workplace safety, thus
minimising  incidents  and
injuries at workplace.

ARTIKEL

To have an effective OSH training
impact, a comprehensive training
objectives need to be developed to
clearly define the training outcomes
which should be measurable and
aligned with organizational goals in
managing safety and health issues
at workplace. The content of the
training and delivery methods must
be highly interactive and engaging
to enhance the learming process. A
simple pre/post assessment shall be
done to test the understanding of the
workers, primarily to educate them
on the importance of integrating OSH
knowledge and practices into their
daily work.

An evaluation shall be done to
determine the effectiveness of the
training program, focusing on the
content, delivery and assessment
methods. Changes of behavioral
among employees need to be
monitored after completion of training
to justify the effectiveness of training
conducted.

The reduction of incident rates in the
workplace can also demonstrate the
impact of OSH knowledge and skills
acquired from the respective training
program.

Finally, a cost-benefit analysis need to
be conducted to quantify the return on
investment (ROI) of the OSH training
program. By systematically evaluating
these factors, we can effectively justify
the impact and effectiveness of OSH
training. This information can be used
to improve future training nitiatives,
allocate  resources  appropriately,
and continuously enhance the
organization's safety performance.

In summary, training in OSH s vital
for creating a safe, compliant, and
productive work environment. It
not only protects employees from
harm but also benefits organisations
through improved operational
efficiency, reduced costs, and

enhanced employee satisfaction and
retention. @

www.niosh.com.my
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Assessing Behavioral Safety and the Impact of
Safety Training on Employees’ Psychosocial
Orientation Using the BBS Model in

Construction

Prof. Dr. Zaidi Isa; Prof. Dr. Faizal Mohamed; Dr. Ali Mohammad Saedi; Siti Sarah Binti Salleh
Faculty of Science and Technology, Universiti Kebangsaan Malaysia (UKM), Selangor, Malaysia

INTRODUCTION

In many industries, safety systems
focus heavily on machinery
(hardware) and procedures (software),
often overlooking the "humanware’—
the people who operate and maintain
these systemes.

Everyone, from management to
workers, plays a vital role in workplace
safety. Behavior-Based Safety (BBS)
helps improve safety habits through
observation and intervention,
ensuring safety becomes part of our
daily routines.

Despite these efforts, accidents and
injuries remain frequent. This is often
due to insufficient evaluation and
feedback on safety behaviors from
both employers and employees.

This article examines how safety
training  impacts  attitudes  and
behaviors in the construction industry
using the BBS model. By enhancing
our safety practices, we aim to
create a safer, healthier workplace for
everyone.

RESEARCH OBJECTIVES

a. To evaluate whether the
implementation of BBS
programs helps organizations

cultivate a safety culture and
improve training perception and
performance among employees
(both companies applying and not
applying BBS).

e Hypothesis 1 BBS will
positively influence employees’
perception of training quality
and safety outcomes.

b. To examine factors affecting
the sustainability of BBS in
construction  companies  that
currently practice it including
causes of potential failure.

e Hypothesis 2: Factors such as
organizational —commitment,
management commitment,
mental  states, knowledge
disparities, turnover of workers
and safety training significantly

www.niosh.com.my

impact the outcomes of BBS.

e Hypothesis 3. There s
an impact of BBS on job
satisfaction and job stress

c. To recommend organizational
strategies  to enhance  the
effectiveness of BBS programs in
addressing behavioral issues and
achieving safety goals.

METHODS
a. Qualitative Study

» Conducted
semi-structured interviews
with 12 experts to gather
in-depth insights into
BBS  implementation  and
effectiveness from their
perspectives.

individual

e Explored critical factors that
could lead to the failure of BBS
programs.

« Interview findings were
used to develop the research
questionnaire.

e Data analysis followed the
Miles and Huberman (1994)
thematic analysis model.

b. Quantitative study

e Employed a five-point Likert
scale questionnaire (ranging
from strongly disagree (1)
to strongly agree (5)) as the
research instrument.

e Surveyed a total of 132
respondents from 13 different

construction sites across
Malaysia through online
and indirect data collection

methods.

« Utllized one-way MANOVA

tests to analyze Hypothesis 1.

e Applied the Partial Least
Squares Structural Equation
Modeling (PLS-SEM) method
to test Hypotheses 2 and 3.

FINDINGS
a. Qualitative findings

o Safety experts identified 32
factors, categorized into 7/
critical factors:

« Organization commitment
e Management commitment
» Safety awareness/Knowledge
e Transit (temporary) workers
« Safety communication
e Mental condition
e Safety training
b. Quantitative findings

e Objective 1. Construction

companies implementing
BBS  demonstrated  better
perceptions of employee safety
training and higher safety
outcomes compared to those
not practicing BBS (supporting

Hypothesis 1).

e Objective 2: The RA2 values
of independent latent
variables  (critical ~ factors)
positively  influenced  BBS
implementation  (supporting
Hypothesis 2).

e Significant positive effects of a
good BBS on job satisfaction
and significant negative effects
of BBS on employees'job stress
(Hypothesis 3)

BBS Implementation

Yes No
Variables (n=70) (n=62) F Pvalue
Safety Training 4.18+0.62 | 3.84+0.54 10.895 .001
Safety Outcome 4.33+0.55 366+0.79 31.987 .000

Note, significant at 0.05 levels
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Test of BBS effects on job satisfaction and job stress

o Objective 3: Strategies to enhance the implementation of behavior-based safety (BBS).

Important factors may cause malfunctioning of BBS (empirical finding)

‘ Above factors need to monitor before applying bellow BBS process

« Two observation tools are required:
v Measuring company readiness and perception on safety behavior
v Measuring worker readiness and perception on safety behavior
» The percentage scores (for "Yes" responses) are interpreted as follows:
v A score of > 75% = strong performance
v A score between 35% and 75% = medium performance

v A score < 35% = weak performance

COMPANIES BBS ASSESSMENT CHECKLIST
m "m Too" EMPLOYEES BBS OBSERVATION CHECKLIST
Factors Yo No Unmsem BBS Audit Tools
Company Name: Date/Time:
1. Organization Commitment Jobsite Name: Superintendent:
Jobsite Location: Inspector(s):
1.1 Allocats enough fimding on BBS g 0o o
No | O i i Ce i Yes No | Unseen
3 ; . r 1 | Are company safety rules visible for everyone?
1.2 Expoding alocted budge o BBS pupon ely o o o PR emefgl:'nc:: equeit:mem Tabeled and rx:};mm obstruction?
13 Hsi 7 f opvize BBS 3 Do ail mg Tequired PPEs like safety shoes, helmets, goggles, gloves, etc.
¢ [ [ are available?
3. Hniag peific plm o seuegy e gpling o o g 4 | Does company provided standard safe guard af work?
. : 5 | Do all working equipment standard and in good condition?
14, Always embarking BBS to get and complate the projact O o 9
1.5, Effactive Jeadanbip involvemant and support (lead by exampls) O o o

www.niosh.com.my
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e Before implementing the BBS adaptation model, the
goals are to:

v Identify the most critical risk factors that may
contribute to the failure of the BBS program.

v Determine the likelihood of BBS program
failure based on exposure to these critical risk
factors.

v Recommend appropriate control actions to
reduce the risk of BBS program failure.

CONCLUSIONS

Behavior-Based Safety (BBS) shifts safety paradigms by
prioritizing human factors alongside machinery and
procedures in organizational contexts. BBS interventions
observe and intervene in safety behaviors, fostering a
shared responsibility for safety from management to

Mei 2024 ( NIOSH Malaysia Newsletter

frontline workers. By integrating safety into daily routines,
BBS aims to mitigate risks and enhance safety outcomes
across all organizational levels.

The study highlights several key benefits of BBS

implementation:

« Enhanced perception of Environment, Health, and
Safety (EHS) among employees.

e Improved organizational safety behaviors by

addressing critical influencing factors.

» Positive correlations with increased job satisfaction
and reduced job-related stress among employees.

In conclusion, BBS not only improves safety practices but
also cultivates a culture of continuous improvement and
employee well-being, contributing to safer and healthier
workplaces overall. @

Apply
Companies BBS
Assessment Checklist
Employees BBS
Observation Checklist

Organizational
commitment
No
cuviucs Vv
Management
commitment

No

Solution
activities Yes

A

Safety communication

Solution
activities

T Pre BBS adaptation

Safety knowledge

Solution
activities

T

Safety training

Solution
activities

Sy

Temporary workers

No

Solution
activities

Solution
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- Sambutan Hari Pekerja Felda Global Ventures
2 Mei12024  B(rGv) 2024

2 Mei 2024, Kuala Lumpur — NIOSH
telah dijemput sebagai pempamer
bagi Sambutan Hari Pekerja FGV 2024
bertempat di aras 18, Wisma FGYV,
Kuala Lumpur. Program ini bertujuan
untuk memberi pengiktiratan kepada
para pekerja FGV serta berfungsi
sebagai platform untuk menyokong
perubahan  dasar, mewujudkan
kesedaran, dan mempromosikan isu
berkaitan buruh dan kepentingan
pekerja. L 2

PEKERJA

PEKERJA KESUMA BANG:!
2 MAY 2024

7 Mei 2024 Program WINA di Penta Oil Sdn Bhd

7 Mel 2024, Skudai - Program
Work Improvement Needs Analysis
(WINA) bertempat di Penta Oil Sdn
Bhd telah dilaksanakan oleh wakil
Jabatan Perundingan, Penyelidikan
dan Pembangunan (CRDD) NIOSH.
Turut hadir adalah Doktor Kesihatan
Pekerjaan  (OHD) dari Pejabat
Kesihatan Daerah Johor Bahru yang
menjalankan  Posture Assessment
dalam kalangan pekerja stesen
minyak. L 4

www.niosh.com.my




AKTIVITI

7 Mei 2024

7 Mel 2024, Ayer Keroh - NIOSH
telah berjaya melaksanakan Program
Geran Bantuan Kewangan PERKESO:
Pemerkasaan KKP Generasi Muda sesi
pertama bertempat di Melaka Youth
Hotel. Para pelajar daripada beberapa
institusi pengajian di sekitar Melaka
telah menyertai dan bersama-sama
memeriahkan program tersebut. Sesi
taklimat turut diadakan dan telah
disampaikan oleh wakil daripada
PERKESO, JKKP dan NIOSH. 4

RIS & &

PERTUBUHAN, KESELAMATAN sogp,

FAEDAH-FAEDAH VANG DISEDIAKAN W

 Faedah Perubatan
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Pemerkasaan KKP Generasi Muda

13 Mei 2024

w.v "‘el Y::.!.sn“::.
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Yamamura

sSMENT REPORT
ERGONOMFICS R'Sq'(GA 4/06)
(RE
San Miguel Yama amura Woven

Products Sdn. Bhd.

Lot9 & 10, Jalan Usaha 4, Kawasan
Perindustrian Ayer Keroh, 75450 Air Keroh,
Malaka

ETP Name:

1. NOORUL AZREEN BIN AZIS (DOSH [, - 3585)
2 MOHO NUR IKHWAN SHAFIEE (DOSH D, 1938)

Dateof Assessimant - 2 a2 February 2024
gt

Dl 0 Prserialon : 135 May 2024

Pembentana;m Initial ERA di San Miguel
oven Products Sdn Bhd.

13 Mei 2024, Ayer Keroh - Wakil
Jabatan Perundingan, Penyelidikan
dan Pembangunan (CRDD) NIOSH
telah melaksanakan pembentangan
Initial Ergonomic Risk Assessment
(ERA) bertempat di San Miguel
Yamamura Woven Products Sdn Bhd,
Melaka. €
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16 Mei 2024

16 Mei 2024, Putrajaya — NIOSH dan
Pahang Skills Development Centre
(Pahang Skills) telah menandatangani
memorandum persefahaman (MoU)
bertempat di Kementerian Sumber
Manusia (KESUMA). Ia merupakan
simbolik kerjasama strategik dalam
pelbagal aktiviti pemerkasaan
tenaga kerja mahir di Pahang
yang berteraskan keselamatan dan
kesihatan pekerjaan (KKP). Selain
memberikan nilai tambah kepada
pelatih, kerjasama ini turut melibatkan
usaha meningkatkan kesedaran KKP
dalam kalangan komuniti dan rakyat.

Majlis ini telah disaksikan oleh
Timbalan Menteri KESUMA, YB
Dato' Sri Abdul Rahman Bin Haji
Mohamad. NIOSH merupakan
sebuah agensi di bawah KESUMA,
NIOSH manakala Pahang Skills adalah
institusi  pendidikan dan latihan
yang ditubuhkan melalui kerjasama
kerajaan negeri Pahang, persekutuan
dan pemain industri utama di negeri
Pahang.

Di majlis pertukaran dokumen MOU
ini, pihak Pahang Skills diketual
oleh Pengarah Eksekutifnya YBrs
En Yusri Bin Mohd Nor, manakala
pihak NIOSH diketuai oleh YBrs Tn Hj
Ayop Bin Salleh, Pengarah Eksekutif
NIOSH. Turut hadir adalah pegawai-
pegawai kanan dari Pahang Skills dan
NIOSH. @

AKTIVITI

MoU antara NIOSH & Pahang Skills

21 Mei 2024

MoU antara NIOSH & STDC

21 Mei 2024, Bandar Baru Bangi —
NIOSH dan Selangor Technical Skills

Development Centre (STDC) telah
menandatangani memorandum
persefahaman (MoU) sebagai

simbolik kerjasama strategik dalam
pelbagai aktiviti  berkaitan aspek
keselamatan dan kesihatan pekerjaan
(KKP).

Kerjasama ini bagi memberi manfaat
kepada para pelajar, graduan dan
kakitangan  termasuk  kolaborasi
dalam pelbagai program. Ia turut
memberi peluang kepada para pelajar
untuk melaksanakan latihan praktikal

di NIOSH sebagal usaha untuk
memperkasa KKP dalam industri
pendidikan.

Pihak STDC diketuai oleh Tuan Mohd
Nazri bin Noh, Pengerusi Lembaga
Pengarah STDC manakala pihak
NIOSH diwakili oleh Tn. Hj. Ayop
Salleh, Pengarah Eksekutif NIOSH.

Turut hadir adalah pengurusan
tertinggi NIOSH serta kakitangan
STDC. @

www.niosh.com.my



AKTIVITI

23 Mei 2024 Projek CSRA di Alam Flora

23 Mel 2024, Bandar Baru Bangi
- Projek Confined Space Risk
Assessment (CSRA) bertempatdi Alam
Flora, Putrajaya telah dilaksanakan
oleh wakil NIOSH iaitu Ts. Hj. Mohd
Esa, Pakar Teknikal NIOSH, En. Mohd
Atif Sholehudin Eksekutif CRDD dan
En. Muzhatfar bin Ibrahim juruteknik
NIOSH. Turut terlibat ialah beberapa
orang kakitangan Alam Flora. 4
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23 Mei 2024 Program WINA di IRIX Sdn Bhd

www.niosh.com.my

23 Mel 2024, Kuching - Program
Work Improvement Needs Analysis
(WINA) bertempat di IRIX Sdn Bhd
Kuching, Sarawak telah dilaksanakan
oleh wakil Jabatan Perundingan,
Penyelidikan dan Pembangunan
(CRDD) NIOSH. Antara yang terlibat
adalah Hj Nurshirwan dan Puan Siti
Zomariah daripada NIOSH serta wakil
[RIX Sdn Bhd iaitu Mr Chin Hock
Ching, Mr Wellenton Petrus, dan Ms
Liliet Cordila. 4
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WEBINAR

DATE : 20 MAY 2024
TIME : 5.00 - 1.00 AM

{'For further informati
® 0192316608 (Secretariat)

[ di.tscd@niosh.com.my

I]ATE : 29 MAY 2024
TIME : 9.00 AM - 11.00 AM

{"For further information:
1® 0192316608 (secretariat) |
[E] dl.tscd@niosh.com.my

29 MEI

AKTIVITI

Online Seminar

BASIC OF PROCESS
S SAFETY MANAGEMENT

RM53 9 MEI 2024 (KHAMIS)

(Termasuk 6% SST) 9:00 PAGI - 12:00 TENGAH HARI

* Seminar ini TIDAK MENYEDIAKAN
mata kredit CEP.

* Seminar online di Aplikasi Zoom Meeting

* Terbuka hanya kepada PESERTA yang
telah membuat bayaran sahaja

« SIJIL PENYERTAAN disediakan

Untuk mendaftar :

DR. AZIZUL BIN BUANG

PROFESSICNAL & CERTIFIED TRAINER

Online Seminar

FIRE EMERGENCY

MANAGING EMERGENCY

RESPONSE
PROCESS

10 JUN 2024 (ISNIN)

YURAN :

RM53

(Termasulc 8% S8T) 9.00 PAGI - 12.00 TENGAH HARI

* Seminar ini TIDAK MENYEDIAKAN
mata kredit CEP

+Seminar online di Aplikasi Zoom Meeting

« Terbuka hanya kepada PESERTA yang
telah membuat bayaran sahaja

* SIL PENYERTAAN disediakan

Untuk mendaftar:

ONLINE SEMINAR

'WEBINAR 3M NOISE MANAGEMENT:

EXPLORING CASE
STUDIES IN HEARING
PROTECTION & TRAINING
EFFECTIVENESS
ASSESSMENT

29 May 2024 Wednesday)
9.00 am
7

FREE El:ﬂE?QCE

Guest Speaker :
Dr. Laurie Wells, Doctor of Audiology | Lead Regulatory Affairs Specialist,
3M Personal Safety Division

www.niosh.com.my
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[Firest: Sta

Sereni\téStoy

Finest Stay In The City

SerenitéStay is fully owned by the National Institute of
S d Health ( NIOSH ). We are
en 15 Bandar Baru Bangi,
imished
ranging fi

Ve are not only open
wse but we also
welcome the public (o stay at SerenitéStay

For your information, SerenitéStay provides free facilities
such as bicycles, a gymnasium, a multipurpose court, a
library, Occupational Health Clinic (OHC), and WIFI

Sean the QR code to
‘make an online rescrvation

or visit
htips://serenitestay.niosh.net.my/

SerenitéStay

SerenitéStay
National Institute of Occupational Safety and Health (NIOSH)
Lot 1, Jalan 1571, Seksyen 15, 43650 Bandar Baru Bangi, Selangor

Hall/Cs Room

= Rafflesia Hall = Single Room
= Tan Sri Lee Lam Thye Hall
= Theater Hall

= Sri Pelangi Hall

= Sri Anggerik Hall

= Aman Meeting Room

= VIP Holding Room

= Suite Room

finest Obtay in The Gty

Cont No.
MRS. NADHIRAH 6011 2101 6109
6013 948 4013

tay@niosh.com.my

Mei 2024 ( NIOSH Malaysia Newsletter

weskoavs

Gov RM3,00000

RAFFLESIA HALL
Capaciiy 250 290 pax NON GOV RM3,500.00

Theater Hall

Weekenp | AoomGwALRAIENT

TR

RM3500.00  RM100.00

RM4,000.00  RMI00.00

TAN SRILEE LAMTHYE HALL ~ °% RME00000
Conmeit: 300 pox bih tabiearangement]

200 pax (withour table) NONGOV  RM350000

RM350000  RM10000

RM4,00000  RM100.00

Gov RM2,000.00
THEATER HALL

Capacity 200 pax
NON GOV RM2:50000

RM250000  RMI00.00

RM3,00000  RM100.00

Gov RMS00.00
SRI PELANGI HALL
ETEE NON GOV RME00.00

RME0000  RMI00.00

RM70000  RMI00.00

Aman

SRIANGGERIK HALL Y RMS00.00
Copaciy: 140

NONGOV  RM600.00

RME0000  RMI00.00

RM70000  RMI00.00

AMAN MEETING ROOM RHs0000
sy 20t
NON GOV RM400.00

RM400.00

RM500.00

RMI0000

RMI0000 Bt

VIP HOLDINGROOM ~ “%¥ RHso0o
B oot

NONGOV  RM20000

RM20000  RMS0.00

RM250.00  RMS0.00

= Twin Sharing Room

Food and Beverage Services

cov RMS00.00
TRAINING ROOM
Capacity: 2030 pax
NONGOV  RMG00.00

RM600.00

RM700.00

RMI0000

RM10000

ROOM RATE

PACKAGE

s
SINGLE ROOM TWIN SHARING ROOM SUITE ROOM

RM 135.00/P) RM100.00/PAX RM /PAX

FOOD AND BEVERAGE
SERVICE ( PACKAGE )

= Sxmeal RMS5.00
= dxmeal  RM42.00
=3xmeal RM3400
=2xmeal RM27.00
= 1xmeal RM22.00
*BBQ  RM78.00 (Kod A)
=BBQ  RM90.00 (Kod B)

SINGLE ROOM

RM 90.00/PAX

INDIVIDUAL

RM90.00/PAX

EXTRA CHARGES

NoO.

FEEREELT TN

ITEM
LAPTOP
WHITE SCREEN

PORTABLE WHITE SCREEN
PORTABLE WHITE BOARD
STAND MiC

EXTRA WIFI (AP) 50mbps -100mbps
TILAM TAMBAHAN
PENCETAK

(e

Meeting Room

TWIN SHARING ROOM

PRICE/ UNIT/ DAY

RM200.00
RM100.00
RM50.00

RM800.00
RM50.00
RM1,000.00

130.00
RMI00.00

)

MINISTRY OF
HUMAN RESOURCES

NIOSH is inviting

OSH COMPETENT PERSON &
OSH PRACTITIONER

to share your experie
cossee ::::téﬁiédls'clpline

e

___NIOSH

MyNIOSH

MyNIOSH merupakan aplikasi mudah alih paparan berpusat
bagi pelbagai perkhidmatan NIOSH

Muat Turun dan Pasang
aplikasi ini sekarang!!!

Welcome

Signup

Gontinue as Guest

Jom dapatkan aplikasi MyNIOSH di Google PlayStore &
Apple Store.

Kini, anda boleh menyemak kursus dan E-Card anda dan
info terkini di MyNIOSH apps.

Muat turun sekarang

Version17.0

Ciri-ciri Aplikasi imbas Kod QR
KRITERIA [ SYARAT PENULISAN
ARTIKEL SUMBANGAN KEPADA
NIOSH serta Borang Serahan
Bahan Terbitan

> Daftar dan Semak status kursus

Akses kepada E-Card
(Kad Perakuan Latihan & Kad Pasport)

Maklumat dan Promosi terkini

Capaian ke eposter, buletin dan
bahan terbitan percuma

Maklumbalas s

idd@niosh.com.my

FOLLOW US NOW

Google Play

(@i

O ¥ B 6 wwwniosh.commy

nioshmalaysia

www.niosh.com.my

13
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SELAMAT

HAR
PEKERY

1 MEI 2024 ————
“"PEKERJA KESUMA BANGSA"

il MALAYSIA s
G'MADANI AR

Daripada:
Ahii lembaga Pangaron,
Penguruisan dan warga kerja NIOSH

SELAMAT

HARI PEKERJA

1 MEI 2024 ——
"PEKERJA KESUMA BANGSA"

\ALAY e
Y KESUMA
MADANI M

Daripada:

YB Chong Chieng Jen
Pengerusi NIOSH

QOO wnioshcommy

KOTOBIAN TADAU TAGAZO
DOKAAMATAN,

:/4

i maavsin 1 2
G'MADANI <SSR

Daripado:
Y8 Chong Chiengden
“==Pengerusi NIOSH:

Selamat Hari

GUR

16 Ofec 2024

"Guru Jauhari Digital,
Aspirasi Negara MADANI"

.
i, wavavsia 2
G'MADANI  KESURZ

IKHLAS DARIPADA

Ahli Lembaga Pengarahy
Pengurusan dan warga kerja NIOSH

QOO O wwniosncommy

Vi

SELAMAT
HARI PEKERJA
-1 MEI 2024 ———
"PEKERJA KESUMA BANGSA"
e

\ALAY Mo
Y KESUMA
MADANI M

Daripada:
Tuan Manivanan Gowin
Naib Pengerusi NIOSH

QOGO wnioshcommy

Q KOTOBIAN TADAU TAGAZO
n DOKAAMATANY
3 ; s

N e i A

0
' MABANI és”'l‘.ﬁ
A%

Daripada:
{Tuan Manivanan Gewin
Naib Pengerusi NISSH

SELAMAT MENYAMBUT

YB Encik Steven Sim Chee Keong

Menteri
Kementerian Sumber Manusia
(KESUMA)

Ikhlas daripada:
Ahli Lembaga Pengarah
Pengurusan dan warga kerja NIOSH

PAPAN KENYATAAN

IMPORTANT
ANNOUNCEMENT

We're thrilled to share a significant announcement
that will shape our journey together.

NIOSH Certification Sdn. Bhd. (NIOSHCert) has been
listed as COOPERATING CERTIFICATION BODY
for INTERNATIONAL SUSTAINABILITY AND
CARBON CERTIFICATION (ISCC).

We are looking forward to welcome all the industry

players to embark on this new exciting chapter with
NIOSHCert.

OCCUPATIONAL
PSYCHOLOGICAL
FIRST AIDER

Peserta akan menghadiri kursus berikut:
- Mental Health Awareness
- Occupational Psychological First Aid

PERCUMA EZ3-%N

Sesi kursus akan dijalankan
secara DALAM TALIAN
menggunakan Aplikasi

oSkt | . S summesey
OOBGO wrwaosncomny.

www.niosh.com.my




SUDUT INFORMASI

AUTHORISED ENTRAN;i'AND STAND BY
PERSON FOR CONFINED SPACE

COURSE INFO

« Online Payment (FPX]

OBJECTIVE
At the end of the caurse, the participant will bo able to:

State legal requirement pquammgl confined spa
Describe the presenc
Apply confined spac
Use the personal protective equipment and other related
uipment associated wi space occupation,
the duties / responsibilities and carry out the duties
AES

CONTACT US:
(© 75717300/ o15-3510603  §  NIOSH WILAYAH SELATAN BOKOR)

o swoswos " & wosnionor

(inclusive of 8% SST)

* pate2024

10-12 July
19-21 August
18-20 Nov

OCCUPATIONAL
SAFETY & HEALTH
COORDINATOR

Atthe end of the course, the participant will be:

- Giva exposure of Occupational Safoty and
Health (0SH) to Small and Medium
Industry (SMI).

*+ Enhance OSH awareness 1o cmployerand
employee in SMi s

i e e
OSH Management

« 25% Less for

« 10% Less for NIOSH Membership
« Online Payment (FPX)

B s T ‘The Reality and Challenges of SMI.

Jrclicion ofbupacamant s s
Regulati
Bosic 01 Manlnemem for SMI.
« http://edaftar.niosh.netmy Chemical Handiin
roduction of Gccupatioal Health

AUTHORISED ENTRAN:I' AND STAND BY
PERSON FOR CONFINED SPACE - REFRESHER

AESP-R

RM521.60 2024 NIOSH JOHOR

isarmsien 521,29 May gl vt
07,12,22,26 June S
57,

COURSE INFO

« Online Payment (FPX]

OBJECTIVE
At the end of the course, the participant will bo able to:
Describe the fifteen (5) elements of the confined space |

State the five (5) elements in relation to emerge

spa
. PPE and enb

ENTRY REQUIREMENTS

+ Able to read, wite and communicate

verbally in Malay / Englsh

+ Hove attended and passed @ soswosk
Authorised Entrant & Standby Person

CONTACT US:

® orsnzs00/0 § NIOSH WILAYAH SELATAN 0OHOR)

& mosIoHoR

SAFETY AND HEALTH
OFFICER (SHO)

Course Fee RM 3,240 DATE FULL TIME COURSE
Exam Fee RM 950 AY - 03 MAY JULY 2024

S br a0

Pty Z
e Bt olh o o

ENTRY REQUIREMENT

At the end of the course, the pertcipant will be able  * iy © Possess a minimum of S/
o PaRECP smvl MIBE o squivlent wi ot 1ot & o Ted

*+ Gonduc the havar denifcatio, s assessment i carificct (8A) oiowss thori 01006 ves Wil

H progr
. mmm OsH mm requrements.

Mei 2024 ( NIOSH Malaysia Newsletter

AUTHORISED GAS
TESTER AND ENTRY
SUPERVISOR FOR
CONFINED SPACE
REFRESHER

AGTES-R

« Maintain, update and execute the Confined Space Entry programme

OBJECTIVE . oemonstrate the usage of the Confined Space equipment

Atthe end of the course * EStablish and upervise the Confined Space Emergency Rescie Pllan
the participant + Renew the certificate of competency as an Authorised Gas Tester and
el Entry Supervisor

COURSE FEE DATE 2024 VENUE
27-28 JUNE
RM 674 18-19 JULY NIOSH JOHOR
15-16 AUGUST
12-13 &25-26 SEPT

ENTRY REQUIREMENTS

+ Attonded and possed AGTES course

+ Rogistored as OYK AGTES with DOSH.

« Physically and mentall it to enter the confined space

Inclusive of 8% sST

00 Javor Babr donor

COURSE INFO

Online Payment (FPX)
HRDC Claimable Courses
10 CEP Points

Nor
Panicipantis allowsd to attend AGTESR within| year after OYK expire date hutp/fedattarnioshnetmy

CONTACT US: & CErsE & NosHIoHoR

© 07572300/ o1s-38 £ WWWNOSHCOMMY § NOSHWILAYA SELATAN orHOR)

FEE TARGET GROUP

Course Fee RM 1458

Introduction to Work Related Road Safety mpetont SHO (upon passing the SHO i Exam Fess RM 350
(WRRS). * eeamineton androg st wik 6081 s must ortach ONE (1) ceried true copy of 5 p

+ HIRARC. PiV/ MCE Canticote] Diplomal Cegree AND : e :

« Malaysian Citizen & « Material Storage and Handing. t

« Fitto Work * Workstation Design and Lighting. Target Group. Venue

+ Productive Machine Safety. < - T AmtAL 2 NIOSH SOUTHERN REGIONAL OFFICE

« Premises and Work Related Welfare Faciltes. orsh : FFiCE (OHOR BANR) & i Popcmaty Ja -

CONTACT US:

B o o

arnioshnetmy. 81106 Joher Bahra Johor
& NoswoHoR CONTACTUS

© 07-5712300] 019-3516603 @) sroGnioshcommy

(7 sRoswIosHComM B MosHIoHoR
WWW.NIOSHCOMMY (@ IO VAT SELATAN GoNOR)

wwwniosh.com.my @ NIOSH Wilayah Solatan (JOHOR)

WWW.NIOSHCOMMY @ NIOSH J0HOR

§ NOSH WILAYAN SELATAN oHOR

AWARENESS PROGRAMME COURSE

OSH TRAIN THE TRAINER
COMPETENCY BASED PROGRAMME
(TTT1-RL) (REMOTE LEARNING)

EMERGENCY PREPAREDNESS
AND RESPONSE'PLAN

o (REMOTEILEARNING)  , — - -
(EPRP-RL) 1 Course Fee < . OBUECTIVE(S):
. " k= i Work effectively in education and trainir
T ecuBEMENT(): 'RM432.00 ourse Fee i osurondprn taots o ISR A
(inciusive of 8% SST) E RM1.010 @ healthy and safe learning environment.
! b e ot waiing s cncye.
lusive of 8% SsT) Vil Use ining ackages tomes
v Provide raining through nstuction o lvclnlng in work skills.
Vi pian and orgorise assassmen
Vi, Assess competonce.

TARGET GROUP(S):
& U8 cone domnas o peracns ot e dhisicomen: ploring
ry of OSH competency-based workplace

COME JOIN US !

-

edaftar.niosh.net.my/nncp

UPCOMING AWARENESS
PROGRAMME COURSE
JULY - SEPT 2024

Labelling a of 29:30/20%
Wearing Loss Prevention and Audiometric Testing (HLPAP)

‘Gccupational Safety, Health and Environment Management (OSHE

Interactive Training Series- Working Safely at Feight (TSWAH)
Kiken Yochi Traning (KVT)

Occupational Safety and Helath in the Office (OSHO)
Behaviour Based Safety for Observer (8850)

Effective Safety and Health Committee (ESHC)

Lung Function Testing and Analysis (LFTA)

Basic principie of Industrial Hygiene (8P1H) 25 26/9/2024

hitps:/ledaftar.niosh.netmylncp

© WhatsApp : 013-2224966 ©Tel: 03-87692100 ext: 3804/3844.

www.niosh.com.my
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Sakit perut angkara kuih ketayap

Lima individu terima
rawatan di hospitalakibat
keracunan makanan

| Oleh NORHASPIDA YATIM
B KuaLa TERENGGANU

ima individu daripada
tiga keluarga dimasuk-
kan ke hospital selepas

mengalami gejala ke-
racunan makanan dipercayai akibat
memakan kuih ketayap dibeli mereka di
Pasar Bukit Payong, Marang pada Ahad
lalu.

Mengesahkan perkara itu, Pengarah
Jabatan Kesihatan Negeri, Datuk Dr
Kasemani Embong berkata, Pejabat

G 8 .
NG T o ke
e

Kesihatan Daerah (PKD)

Marang menerima notifikasi

awal kes pada 28 April lalu di

mana pesakit dikatakan mem-

punyai sejarah memakan kuif
tu pada hari sama.

Menurutnya, sehingga jam

5 petang lsnin lalu, se-

ramai tujuh individu

tampil memaklumkan

membeli kuih ke-

S Daripada ik

individu, lima mempunyai gejala
cirt-birit dan muntah. Empat daripadanya
mendapatkan rawatan di Hospital

DR KASEMANI

perkembangan positf
“Tiga kes dibenarkan ke
luar pada Isnin manakala se-
orang lagi dibenarkan pulang
pada Rabu sementara pe-
sakit dirawat sebagai pesakit
luar pulih sepenuhnya,” Kata-
nya dalam sidang akhbar di
sini pada Khamis.
Dalam_perkembangan
sama, Dr Kasemani berkata,
pihaknya masih meneruskan
siasatan lanjut bagi mengenal
punca sebenar kejadian
tersabutyang kst tutbarsko k-
pada indiid i
il beberapa sampel

Sultanah Nur
peekit diberlken rawatan pesam luar di
Kiinik Kesihatan Bukit

“Semua pesakit i hospital
dalam keadaan stabil dan menunjukkan

Baru-baru ini, tul

SaorangJelaki menghantar s Kehlerga-
nya menaiki ambulans ke hospital di-
percayai akibat keracunan makanan.

HarianMetro-02052024-ms3

Video tular di
seorang lelaki menghantar ahli keluarganya
‘menaiki ambulans ke hospital dipercayai
aldbat keracunan makanan.

aty Zulkiffli
ani@hmietiocommy

pihaknya
pagi
lain jentera

mpat pekerja_kilang
pengeluar produk be

Hospital Kulim selepas ter-

terhidu gas phenol

Dua pekerja separa sedar, dua pening, loya selepas berlaku kebocoran tangki bahan kimia

dimaklumkan

berkaitan kejadian jam 0.53

i
“Anggota BBP Kulim se-

Pasukan Kias

(Hasmat) Jabatan Bomba

| KAMARUDIN

Mangsa ditemukan
dalam keadaan
mengerikan

Oleh HAZELEN LIANA

GUA MUSANG

terserempak de-
ngan seekor gajah
padajam 5 petang
semasa dalam
perjalanan pulang
dari ladan

“Mangsa tidak sempat me-

eorang lelaki

Mahkamah

mengerikan selepas dipercayai

dipijak seekor gajah dalam
kejadian di Ladang Kampung
Om Pos Blau di sini pada Sabtu.

Dalam kejadian jam 5 petang
itu mangsa berusia 29 tahun

larikan dir
“Siasatan lanjut mendapati

tiada unsur-unsur jenayah ke

atas mayat mangsa,” katanya.
Menurutnya, mayat mangsa

Ketua Polis Daerah Gua
Musang, Superintenden Sik
Choon Foo berkata, siasatan
awal mendapati mangsa telah

remuk teruk
pokok besar
tumbang atas
jalan raya

dihantar
untuk tindakan lanjut.
Difahamkan, perut mangsa
terbural akibat tertusuk gading
mamaliaitu kerana ic:

melarikan dii ketika dnserang

Pekerja ladang maut
tertusuk gadmg gajah

ang Qoan i i Y
Kelantan,

APRIL
Seorang lelaki tempatan parah

air besar di Gerlk, Perak.

25Mac
Seotang kktangan Pernitan
cadera diompun gaa

Folda

Terongan

BeritaHarian-08052024-msl7
I o s —

Seorang maut dlhempap pokok

10 kenderaan

hidu gas bocor di kilang
berkenaan, semalam.

ar, ma

Iagi pening dan loya
terhidu bahan kimia jenis
gas phenol.

Komander Operasi Ka-
nan merangkap Ketua Balai
Bomba dan
(BBP)

Azwan Hamdan berkata,

ag
Pemeriksaan mendapa:
t kebocoran gas
e e n
yang juga pekerja_kilan
terbabit terhidu gas it
atanya pada kenyataan.
Hamizl Arwan bukam
keempat-empat
dibawa ke hospltal untak
rawatan dan operasi tamat
jam 1150 pagi selepas
meriksaan mendapatitiada

fagi kesan gas berkenaan. ke Hospial ol

UKAN bomba melakukan pemerks
d mengalami kebocoran gas.

bhnews@bharian.com.my

Kuala Lumpu ng maut,
ak da
Jalan Sultan fsmail berhampiran
sebuah hotel di sini, semalam.
perasi Jaba-
tan Bomba dan Penyelamat Ma
laysia (JBPM) Kuala Lumpur me-
nerima panggilan kejadian jam
219 petang.

Penolong Pengarah _Operasi
JBPM Kuala Lumpur, M Fatta M
Amin b, sebual jenera da-
1i Balai n Penyelamat
Hang Tuah Aikejarkan ko lokast

ool

rubatan, manak:\la mangea ke
dua lelaki ber
néslam keceder
Berdas
okok menp,henuxap
hampir 10 kenderaan sehingga
‘menyebabkan remuk teruk

[Saksi dengar dentuman kuat}
Sementara itu, Rapid Rail Sdn
Bhd (Rapid Rail) dalam kenya
{aan semalam, berkata tiada pr-
Khidmatan antara Stesen KL

tral dan Stesen Medan Tuanka,

dan pihaknya mengakti
Khidmatan tren antar: ang-
sadan Medan Tuank (Platorm

Pokok umbang yang meuybabkan seorang maut dan 10 kenderagn remuk i Jlan Sulan smail,  semalan

untuk menyelesalkan gangguan _ ngar dentuman yang kot sobe
t secepat mungkin. Buat lum nampak sebatang pokok
masa ini anggota polis dan bom- tuml)(\ng, ‘menghempap beberapa

) s perantara pergi dan
bhlik dari KL Sentral Ko Medan
Tuanku.

“Pihak Rapid KL sodang be

ba sedang mengawal keadaan la
Iulintas di tempat kejadian,” me-
nurut kenyataan it

scoran,

aan.

ral bk i berkats, ke

ma dengan Dewan Ban.

kerja an s
daraya. Kuala Tampur (DBKL)  latuddin, 47 berkata e

jal
ampiran Toxash di

Kejadian ito, Adey be:
Jalan Sultan Jemail

HarianMetro-01052024-ms22

HarianMetro-10052024-ms4

Derlta

Oleh Asrol Awang
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erpantang maut se
belum ajal. Seorang
tukang rumah me-

ngalami_kecederaan pada
lengan dan rusuk kiri a
besi di-
percayai terjatuh daripada
sebual lori di Jlan Pantai
Sepat di sini, kelmarin.

Ketua bolis Daereh Kuan-
tan, Asisten Komisioner
‘Wan Mohd Zahari Wan Bu-
su berkata, akibat kejadian
itu, mangsa, Jamaluddin
Amin, 45, menerima rawa
tan di Hospital Tengku Am
puan Afzan (HTAA) di si-
ni.

Katanya, berdasarkan la-
poran, batang besi sepan-
jang 075 meter itu terjatuh
dan melayang sebelum me
nembusi cermin depan ke
reta dipandu mangsa yang
mengenai lengan dan ru-

Kiri jam 3,30 petang.

iasatan awal mendapa
ti mangsa yang memandu
kereta Perodua Alza dalam
perjalanan dari arah Penor
menghala ke arah Tanjung

ur

etibanya di tempat ke-

an, sebatang besi diper- Wan

i jatuh daripada sebuah
lori dari arah bertentangan
terkena cermin depan se-

lori
dibawa ke  jel
HTAA di sini untuk rawa-
tan lanjut,” katanya dalam
satu kenyataan, semalam.

Tukang rumah cedera di lengan, rusuk kena besi
melayang tembus cermin depan kereta dipandu

tertusuk besi di Jalan Pantai Sepat, kel

SinarHarian-16052024-msl2

Majikan diberi tempoh hingga
31 Mei carum pekerja

SHAH ALAM - Majikan di-
beri tempoh sehingga 31 Mei
ini untuk mendaftar dan
mencarum pekerja mereka
secara sukarela dengan
Pertubuhan Keselamatan
Sosial (PERKESO)

Ketua Pegawai Eksekutif
Kumpulan PERKESO, Datuk
Seri Dr Mohammed Azman
Aziz Mohammed berkata,
tempoh diberikan sempena
Bulan Pemutihan ke-15, se-
belum pihaknya mengambil
tindakan kompaun, pen-
dakwaan dan Faedah
Caruman Lewat Bayar
(FCLB).

“Majikan “boleh men-
daftar menerusi dalam talian
melalui Portal ASSIST atau
hadir ke mana-mana 54 pe-
jabat PERKESO di seluruh

kata, kes disiasat mengikut
Seksyen 337 Kanun Kesek-
saan kerana cuai hingga

binaan, tetapi nombor

Mohd Zahari ber- mendatangkan kecederaan

terhadap orang awam
Katanya, usaha meng-

esan pemandu serta lori

“Berdasarkan maklumat awal,
terba dipercayai berwarna hljall
‘roro’ yang membawa sisa
pendaftaran
tidak dapat dipastikan”

terbabit masih dijalan-

“Berdasarkan
mat awal, lori t
percayai berwarna_hijau

maklu-
babit di

wa sisa bahan binaan, te-
tapi nombor pendaftaran
tidak dapat dipastikan.

“Kita juga’ mengesan
saksi awarh untuk mem-
bantu siasatan,

negara atau hubungi careline
di talian 1-300-22-8000.
“Sekiranya majikan gagal
berbuat demikian dalam
tempoh pemutihan,

PERKESO tidak akan ber-
kompromi dengan ketidak-
patuhan majikan dan tiada
lagi pengecualian selain
tindakan’ penguatkuasaan
akan dipertimbangkan me-
nerusi Ops Kesan 2024 pada
Jun ini,” katanya menerusi
kenyataan pada Rabu.

Beliau berkata, Ops
Kesan ke-15 bertujuan me-
mastikan majikar' yang me-
ngajikan sekurang-
kurangnya seorang pekerja
mendaftarkan perusahaan
dan pekerjaan mengikut per-
untukan Seksyen 4 dan 5
Akta Keselamatan Sosial
Pekerja 1969 (Akta 4) serta
Seksyen 14 dan 16 Akta
Sistem Insurans Pekerjaan
2017 (Akta 800).

Katanya, kegagalan ma-
jikan berbuat demikian boleh
dikenakan tindakan kom-
paun sehingga RM5,000 ser-
ta pendakwaan mengikut
kesalahan yang dilakukan.

KEADAAN di lok:
memproses cat di
Bomba Selangor

1 membabitkan kilang
industrian Meru. -

-k

ambar ihsan

JAS letak dua alat
pengukur kualiti udara

Jabatan Alam

ekitar (JAS) menempat-
kan dua alat pengukur
kualiti udara di kawasan
Sekolah Kebangsaan, (SK)
Meru, btlmgor bagl ‘me-
mantau situasi susulan in
siden pelepasan asap tebal
akibat kebakaran memb:

Putrajay

an Meru kelmarin.
Ketua Pengarah JAS, Da
tuk Wan Abdul Latiff Wan
Jaffar berkata, pengukuran
gas pencemar mengguna-
kan alat penganalisis pel
bagai gas mudah

derhana dan di bawah had
ditetapkan Standard Kua-
liti Udara Ambien, Mala-

ysia
Berikutan kemuéfiahan
n bahan

kan arahan kerja pemby
sihan dan pelupusan sisa
bahan kimia terbakar ke
Premis Yang Dilesenkan
(PYDT), manakala penila-
ian di lapangan turut men-
dapati parit di sekitar ka-
wasan SK Meru dicemari
pigmen berwarna hijau.
Beliau b kerja
i itu selesai

teknologi
spektroskopi  inframerah
transformasi Fourier
(FTIR) setakat jam 8 ma-
lam kelmarin tidak meng-
esan gas toksik di udara.
“Namun begitu, pengu-
kuran tahap kualiti udara
diteruskan secara berkala
hingga keadaan kembali
seperti biasa,” Katanya.
Menurut Wan Abdul La-
tiff berdasarkan pengawa-
san melalui stesen penga-
wasan kualiti udara JAS di
lokasi berhampiran iaitu
di Pandamaran, Klang,
lai bacaan Indeks Pence-
mar Udara (IPU) pada jam
8 malam (kelmarin) ada-
lah 69 iaitu pada tahap se-

sepenuhnya petang kel-
marin, namun pada masa
sama pemantauan penga
liran air daripada aktiviti
pemadaman di_kawasan
premis terus dijalankan
bagi memastikan air tidak
disalurkan ke kawasan
perparitan luar _premis
dan jejaskan kualiti air.
Kelmarin, dua bangunan
premis pembuatan cat di
Taman Perindustrian Me-
ru terbakar jam 6.20 pagi
dan berdasarkan siasatan
awal, kebakaran memba-
bitkan kawasan penstoran
bahan mentah mudah ter-
bakar berunsurkan pelarut
organik. - Bernama
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